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resources

Assessing LMX


The first set of questions is based on those most used in LMX research. Responses to the following questions may use a 6-point scale where 1=strongly disagree, 2=somewhat disagree, 3=slightly disagree, 4=slightly agree, 5=somewhat agree, 6=strongly agree, and N/A indicates not applicable. 


	[FOR ALL]
	Strongly
Disagree
	Somewhat
Disagree
	Slightly
Disagree
	Slightly
Agree
	Somewhat
Agree
	Strongly 
Agree
	N/A

	I usually know how satisfied my [leader/member, supervisor/subordinate, department head/faculty member] is with what I do.
	
	
	
	
	
	
	

	My […] understands my work-related needs.
	
	
	
	
	
	
	

	My […] and I are alike in a number of ways.
	
	
	
	
	
	
	

	My relationship with my […] is very effective.
	
	
	
	
	
	
	

	[FOR LEADERS]
	Strongly
Disagree
	Somewhat
Disagree
	Slightly
Disagree
	Slightly
Agree
	Somewhat
Agree
	Strongly 
Agree
	N/A

	I would be willing to “rescue” my [subordinate/faculty member], even at my own expense, if s/he really needed it.
	
	
	
	
	
	
	

	I would use my power to solve problems in my […]’s work.
	
	
	
	
	
	
	

	I understand my […]’s potential.
	
	
	
	
	
	
	

	My […] has enough confidence in me that s/he would defend my decisions if I was not present to do so.
	
	
	
	
	
	
	


	[FOR MEMBERS]
	Strongly
Disagree
	Somewhat
Disagree
	Slightly
Disagree
	Slightly
Agree
	Somewhat
Agree
	Strongly 
Agree
	N/A

	I can count on my manager to ‘bail me out’ even at his or her own expense, when I really need it.
	
	
	
	
	
	
	

	My […] would use his/her power to solve problems in my work.
	
	
	
	
	
	
	

	My […] understands my potential.
	
	
	
	
	
	
	

	My […] has enough confidence in me that s/he would defend my decisions if I was not present to do so.
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