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Importance of Reentry Initiatives
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Relaunchers:  
A Gem of the Workforce!  
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Return to Work Challenges
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Employer Benefits of Internships
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5 Global Financial Services Companies
with Reentry Internship Programs
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Returning Professional Internship Program Panel
17th iRelaunch Return to Work Conference 



Copyright 2016 iRelaunch. 
Do not copy or distribute without permission



Copyright 2016 iRelaunch. 
Do not copy or distribute without permission

7 Global Engineering-based Companies Piloting
Reentry Internship Programs
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The STEM Reentry Task Force Mission

• Increase the pipeline of female STEM sector talent by 
including women with technical degrees who are returning 
from career break. 

• Create structural change in the STEM sector by introducing 
the reentry internship as a vehicle for engaging with 
returning technical women. 



Copyright 2016 iRelaunch. 
Do not copy or distribute without permission



Copyright 2016 iRelaunch. 
Do not copy or distribute without permission



Copyright 2016 iRelaunch. 
Do not copy or distribute without permission



Copyright 2016 iRelaunch. 
Do not copy or distribute without permission



Since last Summit:
• Ran Return to Work program for 6 companies (Colorado and 

Seattle)
• 39 interns placed, 33 offered a job or an extended contract (85%)
• 2 without offers found jobs within 30 days
• Total employed rate now stands at nearly 90%

• February: added PayPal –9 software engineers
• April:  gained nonprofit status
• October: will run Return to Work program in New York and 

northern California with up to 20 companies in each location
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www.iRelaunch.com

info@irelaunch.com

http://www.irelaunch.com/

